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Summary Report

The Division of Developmental Disabilities Services (DDDS) administers a §1915(¢) Home and
Community-Based Services (HCBS) comprehensive Medicaid Waiver program for people with
intellectual/developmental disabilities. The Division of Medicaid and Medical Assistance
(DMMA) is responsible for oversight of this waiver and DDDS’s operation, thereof. The State of
Delaware Lifespan Waiver program enables the state to furnish an array of home and
community-based services that assist Medicaid beneficiaries to live in the community and avoid
institutionalization. The menu of services includes two clinical consultation services: (1)
Behavioral Consultation and (2) Nurse Consultation. Although DDDS completed rate studies in
2014 and in 2019 for Lifespan Waiver services delivered by Direct Support Professionals (DSP),
DDDS last updated payment rates for Clinical Consultation Services in 2012. DDDS determined
an updated rate study was needed for these two consultative services.

“Market Basket” Approach to Rate Setting

In 2012, DDDS established the reimbursement rates for Behavioral Consultation and Nurse
Consultation using a “market basket” methodology. A market basket is a set of goods and
services that together indicate the cost of a product or a service.

The first step in a market basket methodology 1s to determine the composition of the “basket”,
1.e. what goods or services will be included. The second step is to determine the current value of
those goods or services expressed as a unit cost. This unit cost is called the benchmark rate. In
2012, the market basket for the clinical consultation rates included the following items:

Employee Wage

Employee Related Expenses (ERE)

Program Indirect Expenses (PI)

General and Administrative Expenses (G&A)

ERE, PI and G&A are expressed as a percentage of the DSP wage.

The costs and assumptions related to these two services had not been rebased for over eight
years.

In FY20, DDDS engaged the services of a consulting firm, Johnston, Villegas-Grubbs and
Associates LLC (JVGA), to rebase the Behavioral Consultation and Nurse Consultation service
rates and to document their work in a report. The Division also enlisted the assistance of two
small provider workgroups comprised of representatives from each of the HCBS providers who
deliver Behavioral Consultation and Nurse Consultation services to function in an advisory and
review capacity throughout this project.

The decision to hold multiple provider workgroup meetings throughout the process was like the
approach taken in 2014 and 2019 Direct Support Professional Rate Rebase study. DDDS invited
two representatives from each of the Behavioral Consultative and Nurse Consultative service
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providers. DDDS encouraged providers to include a combination of staff who were
knowledgeable of program operations and of financial operations, as both would be discussed as
part of this project. The Behavior Consultation and Nurse Consultation Rate Study Provider
Workgroups included representatives from the service providers listed below:

Behavior Consultation

Autism Delaware

Chimes Delaware

Connections, CSP

Delaware Mentor

JMK Behavior Services

Keystone Human Services
Merakey

Mosaic

Quality Management Associates
Resources for Human Development

Nurse Consultation

L]

Bancroft

Chimes Delaware

Choices for Community Living
Community Interactions
Connections, CSP

Delaware Mentor

Interim Healthcare

Keystone Human Services
Resources for Human Development

The first meeting with each provider workgroup was a kick off meeting to share DDDS’s plan
about the approach and the timeline for completion and to solicit information from providers.
The purpose of the open dialogue with the provider workgroup was to identify barriers and
opportunities related to the sufficiency of supports for people with clinical support needs. The
following questions were asked of each provider workgroup:

1y
2)
3)
4

5)

6)
7)

What is the referral process — how do you get involved

Are you involved in the Person-Centered Planning Process?

Are you involved in the ICAP Assessment process?

Are you involved with staff training, specific to the support needs for the person you are
aiding?

Do you participate in any planning or post-event meetings in addition to Person-Centered
Planning or staffing training as a result of your engagement with the person?

Does travel, distance or time or both impact you?

What are the primary barriers you address supporting people with disabilities?
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8) In supporting people with DD, do you incur expenses for which you are not reimbursed?
If yes — examples?

After discussion with the provider workgroups, the consensus was that the consultant should use
essentially the same rate methodology as was used in the 2012 rate study with one distinct
difference. In 2012, only a single rate was calculated for each service. DDDS and the Provider
workgroups agreed that the qualifications of the staff performing the service should be
considered as part of the reimbursement methodology on the assumption that more experienced
or credentialled staff add value to the service and can command a higher wage. Thus, the
providers and the consultant proposed a tiered rate structure to use different wage levels in the
rate computation depending upon the qualifications of the staff who delivered the service. All
other components of the “market basket” used to create the Behavior Consultation and Nurse
Consultation rates in 2012 were re-evaluated and refreshed to address changes in operating costs,
regulatory/compliance changes, additional types of expenses, and the relationship between
provider costs to the wage.

The second meeting offered an opportunity for the workgroup to review in draft three of the four
required components needed to establish the rate:

1) Employee wage
2) Employee Related Expense
3) General and Administrative Costs

The workgroup was asked to participate in a two-week time study so that the fourth component,
Program Indirect, could be calculated. The primary purpose of the time study was to identify the
percentage of time, the clinical staff engaged in allowable activities that were not considered
“billable” activities. This includes time spent driving to/from meetings, documenting services,
attending meetings, etc.

The Division solicited feedback and questions during the meeting and asked the group to submit
all additional questions and/or feedback to the Division.

At the third and final provider workgroup meeting, the consultant shared the results of the time
study, and the calculated Program Indirect Expense percentage. The Division presented the draft
rates for each service.



Behavior Consultation Service:

Setting the Hourly Wage: A tiered approach was used to distinguish the varying levels of

education or certification for the Behavior Specialist! delivering the services.

The hourly rate was established using 2018 salary information from the Bureau of Labor
Statistics (BLS); salary information specific to Delaware. The BLS position code used was 19-

3031- Clinical, Counseling, and School Psychologists.

The percentile range for 19-3031 follows:

10%

25%

50%

75%

90%

$21.18

$27.99

$37.01

$48.44

$62.17

Tier 1: Bachelor’s degree and reflects the average of the 25 and 50 percentiles; the base wage is

$32.50.

Tier 2: Master’s degree, MSW, LCSW or BCaBA® and reflects the average of the 50 and 75

percentiles; the base wage is $42.73.

Tier 3: Ph.D., Psy.D., DSW or BCBA® and reflects the average of the 75 and 90 percentiles;
the base wage is $55.31.

Since the BLS data was from 2018, an inflation factor was applied to bring the wages to 2020
levels. The Centers for Medicare and Medicaid Services (CMS) standard inflation percentage of

2% was used.

Tier 1 $ 32.50
Year 1 —2% $ 0.65
$ 33.15
Year 2 — 2% $ 0.66
$ 33.81
Tier 2 $ 42.73
Year 1 —2% $ 0.85
$ 43,58
Year 2 — 2% $ 0.87
$ 44.45
Tier 3 $ 55.31
Year 1 — 2% $ 1.11

1 The current reference for the position is Behavior Analyst. To avoid confusion since Behavior Analyst is often
associated with educational and licensing standards, the position will be renamed to Behavior Specialist.
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$ 56.41
1.13
$ 57.54

Year 2 — 2%

&

Setting the Employee Related Expenses (ERE): The ERE for Behavior Consultation was
computed at 34.1%. Many of the same agencies that offer Residential and Day Services also
offer Behavior Consultation services. Since DDDS conducted a rate study for Residential and
Day Service DSP rates in 2019, the data available from that rate study was adjusted to account
for the differences between the services. Specifically, the DSP ERE included provisions for
Overtime (6%), Training (2%) and New Hire Orientation (2%) which were deemed to be not
applicable for the Behavior Specialist. Therefore, while the DSP ERE was established at 44.1%,
subtracting the 10% non-applicable components resulted in the ERE for the Behavior Specialist
to be set at 34.1%.

Setting the Program Indirect (PI): To compute the Program Indirect (PI) the consultant
undertook a two-part process. Part 1 involved a Time Study capturing information specific to
time and activities determined to be essential to the provision of the service (i.e. “allowable”) but
not billable as a direct service. Please refer to Appendix B for the Time Study template and
instructions for completing the Time Study.

A total of twenty-two (22) responses were received reflecting eleven (11) unique responders.
The process used to determine the value for Part lis as follows:

For each category, the time reported is added up for each 5-day period.

The 5-day total is reflected in minutes.

The total for each category is then divided by 5 to obtain and “average” day.

The average day is reflected in minutes spent for each category.

The average for each day is totaled for the week.

This provides the average number per week devoted to the completion of the tasks within
each category.

7. The total average weekly amount is converted to an hourly measure.

8. The hourly measure is then represented as a percentage of forty-hour week.

U A LN

Appendix C demonstrates the time study process calculations and Appendix D summarizes the
results from the twenty-two (22) time studies. The result for Part 1 was a PI of 21.5%.

Part 2 of the process focused on capturing other expenses aligned with the provision of Behavior
Consultation services. Examples of such expenses included mileage reimbursement, cell phone
costs, professional subscriptions and clinical supervision. Appendix E provides the template
used to capture this information.

The information received was inadequate to capture the expenses needed to set a percentage.
Consequently, information from other states was used to supplement the data. The information
came from provider agencies operating in Washington DC, Tennessee, Virginia and Arizona.
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Based on this data, a 1% placeholder was used to account for the additional program costs. The
intent of the placeholder was to allow the process to move forward as DDDS continues to work

with the Behavior Consultation providers to be able to present this type of cost data in the future
for rate study purposes.

The result from Part 1 and Part 2 set at PI for Behavior Consultation services at 22.5%

Setting the General and Administrative percentage: The General and Administrative (G&A)
is set by policy at 12%.

Final Behavior Consultation Rates:

Rate Schedule Tier 1 Tier 2 Tier 3
Behavior Consultation Bachelor’s Degree Master’s Degree or Doctorate Degree or
BCaBA® certification | BCBA® certification

Core Wage $33.81 $44.45 $57.54

ERE 34.1% 34.1% 34.1%

Program Indirect 22.5% 22.5% 22.5%

G&A 12.0% 12.0% 12.0%

Base Hourly Rate $66.44 $87.35 $113.07

Nurse Consultation Service:

Setting the Hourly Wage: A tiered rate structure was established that acknowledged an hourly
rate for a licensed Registered Nurse without experience working with people with intellectual
and developmental disabilities (IDD); an hourly rate for a Registered Nurse with two years’
experience working with people with IDD, and; an hourly rate for Registered Nurses who have
obtained a certification from a nationally recognized organization indicating professional nursing
certification in the specialty of IDD nursing.

The hourly rate was established using 2018 salary information from the BLS; specific to
Delaware. The BLS position code used was 29-1141 — Registered Nurses.

The percentile range for 29-1141 follows:

10% 25% 50% 75% 90%

$26.58 $30.10 $35.11 $40.27 $48.11

Tier 1: Registered Nurse no experience and reflects the average of the 10, 25, 50, 75 and 90
percentiles; the base wage is $36.03.

Tier 2: Registered Nurse 2 years’ experience and reflects the average of the 50 and 75
percentiles; the base wage is $37.69.

Tier 3: Registered Nurse with IDD Nursing Certification and reflects the average of the 75
and 90 percentiles; the base wage is $44.91.
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Since the BLS data was from 2018, an inflation factor was applied to bring the wages to 2020
levels. The Centers for Medicare and Medicaid Services (CMS) standard inflation percentage of
2% was used.

Tier 1 $ 36.03
Year 1 —2% $ 0.72
$ 36.75
Year 2 —2% $ 0.74
S 37.49
Tier 2 $ 37.69
Year 1 — 2% $ 0.75
$ 38.44
Year 2 — 2% $ 0.77
S 39.21
Tier 3 $ 44 91
Year 1 —2% $ 0.88
$ 45.07
Year 2 - 2% $ 0.90
$ 45.98

Setting the Employee Related Expenses (ERE): The ERE for Nurse Consultation was
computed at 34.1%. Many of the same agencies that offer Residential and Day Services also
offer Nurse Consultation services. Since DDDS conducted a rate study for Residential and Day
Service DSP rates in 2019, the data available from that rate study was adjusted to account for the
differences between the services. Specifically, the DSP ERE included provisions for Overtime
(6%), Training (2%) and New Hire Orientation (2%) which were deemed to be not applicable for
the Nurse Consultant. Therefore, while the DSP ERE was established at 44.1%, subtracting the
10% non-applicable components resulted in the ERE for the Nurse Consultant to be set at 34.1%.

Setting the Program Indirect (PI): To compute the Program Indirect (PT) the consultant
undertook a two-part process. Part 1 involved a Time Study capturing information specific to
time and activities determined to be essential to the provision of the service (i.e. “allowable”) but
not billable as a direct service. Please refer to Appendix B for the Time Study template and
instructions for completing the Time Study.

A total of forty-three (43) responses were received reflecting twenty-two (22) unique responders.
The process used to determine the value for Part 1 follows:

1. For each category, the time reported is added up for each 5-day period.

2. The 5-day total is reflected in minutes.

3. The total for each category is then divided by 5 to obtain and “average” day.
4

. The average day is reflected in minutes spent for each category.
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5. The average for each day is totaled for the week.

6. This provides the average number per week devoted to the completion of the tasks within
each category.

7. The total average weekly amount is converted to an hourly measure.

8. The hourly measure is then represented as a percentage of forty-hour week

Appendix C demonstrates the time study process calculations and Appendix D summarizes the
results from the forty-three (43) time studies. The result for Part 1 was a PI of 22.9%.

Part 2 of the process focused on capturing other expenses aligned with the provision of Nurse
Consultation services. Examples of such expenses included mileage reimbursement, cell phone
costs, professional subscriptions and clinical supervision. Appendix E provides the template
used to capture this information.

The information received was inadequate to capture the expenses needed to compute a
percentage. Consequently, information from other states was used to supplement the data. The
information case from provider agencies operating similar services in Washington DC,
Tennessee, Virginia and Arizona. Based on this data, a 1% placeholder was used to account for
the additional program costs. The intent of the placeholder was to allow the process to move
forward as DDDS continues to work with the Behavior Consultation providers to be able to
present this type of cost data in the future for rate study purposes.

The result from Part 1 and Part 2 set at PI for Nurse Consultation services at 23.9%

Setting the General and Administrative percentage: The General and Administrative (G&A) is
set by policy at 12%.

Final Nurse Consultation Rates:

Rate Schedule Tier 1 Tier 2 Tier 3
Nurse Consultation Registered Nurse Registered Nurse Registered Nurse
1o experience 2 yrs. experience w/ IDD Nursing
Certification
Core Wage $37.49 $39.21 $45.98
ERE 34.1% 34.1% 34.1%
Program Indirect 23.9% 23.9% 23.9%
G&A 12.0% 12.0% 12.0%
Base Hourly Rate $75.05 $78.52 $92.07

Fiscal Impact Analysis

To pay the rates shown above, based on FY 2020 utilization, the resulting additional payment to
providers would be $1.6 million dollars. See Appendix A for fiscal note. Because most of these
units of service are provided to Medicaid eligible individuals, federal funding will be available to
pay approximately 58% of the cost for those individuals; therefore, the state share would be
$660,401.




Since 2012, rates for these two services have only increased by 1%. The 1% rate increase was
applied to the FY14 rates. DDDS has not rebased these rates since 2012 or implemented a rate
increase for these two critical services since 2014.

After assessing the rate history and the limited capacity by the service system to provide these
two critical services, DDDS recommends funding these services at the proposed rates. No new
General Funds are required to implement these rate increases. As a result of the efforts to enroll
service recipients, who were previously not enrolled in a Medicaid authority, in the DDDS
HCBS Lifespan Waiver, DDDS has the capacity to fund this rate increase using existing funds.
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Appendix B
Time Study Instructions

Instructions for Time Study

Completing the Time Study:

Purpose:

There are four components in the development of an hourly rate: A Base Salary, Employee
Related Expenses (ERE), Program Indirect/Supervision (PI) and General and Administrative Costs
(G&A). The purpose of the time study is to determine the percentage of time that is usually and
customarily spent by an employee involved in activities are essential to the service.

Time Period:

Two (2) non-consecutive forty (40) hour work weeks

ORGANIZATION:
EMPLOYEE:

WEEK BEGINNING:
SERVICE:

TYPICAL WEEK:

TIME FORMAT:

TRAVEL:

AUDITS:

T-LOGS

REPORTS

PROFESSIONAL
COURTESY:

Instructions:
Please identify the Provider Agency
Pease assign each staff a number beginning with #1
To ensure consistency please use Sunday as the beginning of a work
week.
Please identify whether the service provided is Nurse Consultant or
Behavioral Analyst
Are the times reported reflective of a typical week, please select YES or
NO. If NO is selected please explain in Comment Section

Please record time in minutes, estimates are acceptable. You may round-
up to the nearest 15-minute increment

CATEGORIES

Please enter the amount of time spent traveling to and from an
appointment with a consumer.

Please enter the time spent reviewing records including time spent
providing feedback as it pertains to the record review

Please enter the time spent entering information into T-LOGS

This is a generic category and could include Quarterly Reports, reports for
ISP meetings and status reports

This is a generic category and can capture any activity, not otherwise
listed that supports an individual and its technically beyond the scope of
your responsibility. This could include labeling medication when the
order has changed, destroying medication when the service recipient



Appendix B
Time Study Instructions

passes or medication has been discontinued, completing required death
reports, observing medication passes for LLAM trained UAPs, perform a
medical procedure (injection) as examples.

ADMISSION/

DISCHARGE: This category would capture time spent supporting an individual, directly
or indirectly, during an admission to or discharge from a hospital and or
psychiatrist setting. Please use this category if the support provided is
related to discharge from a correctional setting and if so, please make a
notation in the Comment section.

Professional/

Required Meetings: This is a generic category and could include meetings with state officials
that are specific to the services provided. This category does NOT include
general purpose staff meetings but would include Inservice sessions.

Coordination: This category is broadly defined and could include a wide variety of
coordination activities:

e Assist in obtaining consent for procedures

e Attending a medical appointment

e Submitting a nutrition referral

e Reconciling monthly medication record

e Making monthly phone calls or emails to the Res Hab
Provider/Family

e Making phone calls to
physicians/psychiatrists/psychologists/pharmacies

e Providing necessary forms to the Res Hab Provider (MAIR, PAIR,
DAIR etc)

e Reconciling medication when transferring from one Res Hab
Provider/home to another

e Generating T-logs and GERs for service recipients

e Completing initial self-medication assessment

e Reporting pm46 issues in the Harmony system

e Conducting home visits to review medication storage

e Inputting all medical information (t-log, GERs, attaching
appointment documentation, seizures, weights, etc. ) into Therap
for service recipients

e Transcribing medications onto the MAR

e Reviewing the monthly MAR

e Completing the Fall Risk Assessment

e Completing the Aspiration assessment

e Completing the Functional Behavioral Assessment
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Time Study Instructions

e Developing the Behavior Support Plan

e Training DSP staff on the support needs of a service recipient

e Monitoring/Observing a Service Recipient

e Developing a Med alert

e Completing the eCHAT/Significant medical/behavioral condition

document
e ETC
CEU: Time spent in Continuing Education
ISP Billing: Time spent developing, reviewing and entering ISP Billing
GERs: Time spent developing, writing and submitting incident reports
Orientation: Time spent orienting new staff, including but not limited to “shadowing”

and similar activities.

OTHER: There is one (1) “Other” category. You may use the Other Category to
capture time spent on activities not otherwise listed or identified. Please
include a description in the Comment Section.

FOR ASSITANCE YOU MAY CALL ROGER DESHAIES @ 520.260.5460 or EMAIL @
rdeshaies@msn.com



Sjuswwo) SUsWWo)
AVQIYS
AVASYNHL]
AVASINAIM
Avas3nd]
AYANOW
H3IHLO] vonejuRIQ S¥19 n32| NOILYNIQYOOD SONILIIW]  SIDUYHISIA ASALHNOJ|  SLMOd3Y S90TL slgnv T3AVHL AvQ
Q34INDIY ANY| /SNOISSINGY] TYNOISSIH0Hd
UNOISSI40Nd]
ON S3A 3IM TVDIAL Y 40 FALLITT4IY SIHL SI AYONNS ONINNIDIE ¥33IM

1

a1ejdwa) Apms awi|

g xipuaddy

AVQIYS
AVASHNHL
AVASINGIM
AVAS3INL
AVANOW
¥IHL0| uonewsuo 5,439 N33 NOILYNIQ¥00D)| sONILIIW| s3DuVHOSIa As3wnoa|  SLyod3y $507-4 s1any 13AVH] AvQ
a3¥iND3Y ONV| /SNOISSINGY]| TYNOISSII0Yd
TYNOISSIIOYd
ON San S3IM T¥DIdAL ¥ 40 JALLDITSIY SIHL SI AYONNS ONINNIDIE ¥3IM
IIA0TdWI
*DIAY¥IS NOILVZINYOYO
J1dINYS FNIL ATIIIM




88'¢t 1802 3414 €9°12 papuswiwzday
sasuadaxg Jaylo I T sasuadx3 2410 sasuadx3 Jay1o I T sasuadx3 JaylQ
JU32J3d 1d3.1pu) 88'7C Id|.8'6T Id U213 1I2J1puy £ 74 Id €502 id
T Ppue Ty38Mm 898 St Z pue T y3am 9T'6 oLt adesany
sasuodsay Aq papialq 89'6 €87 sasuodsay Aq pepialg 6 SL° _
SINOH |e10] 9'9L ST'98 SINOH |ej0l 88°LPT 8Y'0LT Z9Mm
sosuodsay Aq papirig 85°L 90¢ sasuodsay Aq papialg 80°6 so'L _
SINOH |el0L 59'09 S9'LL SINOH |ejoL ST'9€T £5°09T T199m
SawWiy) a/m I sawiy) o/m (14
Joineysg 3uisinN

uope|naje) Asewwng |d Apnis awig
J xipuaddy




000 00°00T S°LE SLE og 3ndu|

00°0 DO'00T S'LE SLE 67 andu

00°0 00'00T S'/E SLE 8z andu|

00'0 00°00T S'LE SLE £z anduy

00°0 00°00T SLE S'LE 9z Indu|

000 00'00T SLE SLE szandu

00°0 00°00T 52€ S'LE vz andu

000 00°00T SLE S'LE ggandu

00°0 D0'00T SLE SL€E 7z nduy|

000 00°00T SLE 5°LE Tz Induy|

00°0 D0°00T SLE S'L€ 0z anduj

000 DO"00T S/E |s ¢ 6T 1ndu|

D00 DO’00T SLE 13 8T andu|

D00 D0°00T SLE S'LE LT andu|

000 D0°00T e S'LE 9T Indu|

000 DO°00T SLE 5'LE ST 3ndu|

D00 D0"00T SLE 5'LE T ndu|

D00 D0°00T SLE 5'LE €T 3ndu|

000 D0°00T S/E S'LE 7T andu|

lojaeyaa YWI|6T0Z 18'64 £6°6C S'LE 113 1T 3nduj

Joineyag NWI{T8'61 61°08 £0'0€ 5'LE L 0T 1ndu)

IO L0°6T £6°08 SE0E S'LE ST 6 3ndu]

Jojuan| €58z 1472 |8-9¢ S'LE £0T g indu

1013 | £9°pT €€°58 |ze S'LE S'S £3nduj

10N | £5702 LY'6L |8'62 SLE re 91ndu|

auoisAay|z9'8T £E°18 S0E S'LE L 5 indyj

saunyd|o0zt 0088 £€ S'LE Sy ¥ andu|

sawiyd{00°zT 00°88 £€ SLE S £ nduj

saunys|s€1e 19°8L 5'6¢ S'LE 8 zandu|

Jutewb|sz'02 EL°6L 6'62 S'LE 9'z T andu|
..:u_uMN_:uu._O Id O[IRY| SINOY YHOM, }IoM |ejol} doom ae|

T 3¥22M

sisAjeuy ejeq Apnis awi)

a xipuaddy

D0°00T 5LE S'LE 0€ Indu)
00"00T S'LE S'LE 6zndu)
D0°00T S'LE S'LE gz nduj
00°00T 5'L€ SLE £zandu)
00°00T S'LE S'LE 9z 3ndyj
00°00T SLE S'LE Sz andu)
D0"00T S'LE S'LE ¥ ndu)
0D0°00T 5LE S'LE €z 1nduj
9€E'E8 |sz'1e S'LE vZ'9 zz indu) 24y Auaqr]
09°6L |s8-6z S'LE 59°L TZ induj QaHY
19'8L |sv 62 S'LE 20'8 0z Indu| w3y
£9°8L |s6z S°LE 8 6T Indu| wyau|
EL'69 5192 SLE SE'TT 8T 1ndu wuu|
£5'V8 L'1E S'LE 8'S LT Indy| wuu |
L9°8L 5°6C 9'LE 8 g1 3nduy| w3y
£9°8L S'6C S'LE 8 ST indy) w1y
19°8L 9'6¢ G LE 8 1 Indu| wAu|
BT'69 86°5Z S'LE 7S 11 €T nduy| wu)
S0vL Lz S'LE €46 Zrindu| W)
L8€EL e S'LE 8'6 TT 3ndu) wyey|
59°t8 LETE S°LE £1°9 01 nduy) sowyd
82°L8 ELTE S°LE LY 6 Induy sawy)y
89'68 £9'EE Q'LE L3°E 8 Indy| sawyy
s BS'IE SLE 26°S FALLT] sawy)y
S0'06 LLEE SLE EL'E 9 indu) sauHy)|
S'LE 0 S andy) | Yyosdueg
vaLL 6162 SLE 1£'8 v anduy| 10
£9°9L S2°82 St 5.8 € indy) Joudy
TS LL 10°62 S'LE tr'8 zndug 10Uy
0z'LL 56°82 S'LE SS'8 1 indy; 10
Id opey| sinoy yom| xaam jeion soom Jae :o.uﬁ@_
T %23m
9 |e3o1



000 00°00T S'LE S°LE 0g ndu|
000 00°00T S'LE §LE 6z 3ndu|
000 00°00T S'LE SLE
000 00001 SLE S'LE
000 00°00T S'LE SLE
000 00°00T SLE S'LE
000 00°00T SLE S'LE ¥ Induj
000 D0°00T EWAS SLE €z Indu|
00°0 00°00T SLE SLE ¢z anduj
00°0 D0°00T S'/E SLE
000 00°00T S'LE S'LE
00'0 00'00T SLE S'LE
000 00°00T S'LE S'LE
000 00°00T S'LE SLE
00'0 00'00T S'LE S°LE
00'0 00°00T S/E SLE
00°0 00°00T S'LE §LE
000 00°00T S'LE S'LE €T Indu|
00°0 00007 SLE S°LE ZT ndu|
Joireyag NI €S°8T L'T8 SS°0¢ S'LE 569 1T Indu)
Joaeyag MINII60'Se 16'vL 60°8C S'LE 1’6
0UIN £ EC £9°9L SL'8Z S'LE SL'8
JOIUdINLZ°0Z £L6L 662 S'LE |9°L
JOIUdNIE/°6T 12°08 T°0€ S'LE 'L
JOIUSWINEE TZ 19°8L 5'62 S'LE 8
auoisha| 06T €6'08 SE0€ S'Lt ST°L
SawnY3|00°2tT 00°88 133 S'LE S't
Sawny3100°ZT 00°88 133 S°LE Sy
SIWNYDIEETZ 19°8L 562 S'LE 8
Julewpn|50'gT S6°18 €L'0E S'LE LL9
_._O_umN_CNMuO Id oney| SINOH YIOM| Ho9Mm |e10)) HIam 3ne

10|ABYIg

sishjeuy ereq Apnis awi
q xipuaddy

00°00T SLE SLE 0€ Indu|
00°00T SLE S'LE 67 3nduy|
00°00T S'LE SLE 8z andu|
D0°00T S'LE S'LE £z nduy|
00°00T S/ S'LE 9z ndu|
00°00T SLE S'LE Gz ynduy
00°00T SLE S'LE 2 indu|
00°00T SLE S'LE £z Indy
L8'EL L S'LE 8'6 zz ndu) Jdv Auaqr]
80°08 €0°0€ S'LE Lyl Tz Andu) aHy
Sv'8L 6z SLE 80'8 0z andu) wid|
S6'18 €L°0E S'LE (L9 6T ndu) wpzw|
S5'SL £E'87 S'LE LT6 81 indu) W]
SS'6L €8'6Z SLE 192 £1 Indu) wysa|
19°8L S'6Z S'LE 8 gt Indu) wpau)
£5°29 S6°0€ SLE §5'9 ST indu) wysaju)
1981 562 S'LE 8 p1 indu) 1133
08°0L 55'92 S'LE S6°0T €T INdyy wiR1u|
061 8167 S'LE WL 1 indyy 21U
Sv'0L 9T S'LE 80°'TT TT indu} W)
66°78 [45 13 S'LE 8£'9 0T Induy) saunydy
1276 9vE S'LE 67 6 indu| sawiy)
£6°98 9°Z€ S'LE (34 g nduj sawny)
6£'S8 LT'2E S'LE £€'S £ ndu| sawiy)
9/°16 TVvE S'LE 60°E 9 nduj sawiy)
08 Lz'0% S°LE €TL S 3ndu) 10lUB Y
£0'18 [A3 SLE 1L vandu| yosoueg
£L'SL v'8Z SLE 16 € induy) 103U
1908 ST'0¢ SLE STL zndy| 10JUBN
&Y' LL |90°62 S'LE vr'8 T nduy; «J0UBN
Id o_umx_ SINOH YIOM| 39Mm |R10] y3am Jae 399M uoljeziuesiQ




paiajdwod
pais|dwoo
paisdwos
pai2jdwod

SN3eIs

Jojusiy 8
2u0IsAd)Y T
sswiIyy 9
Julewpd 7
9H0

sewoy)
usj|v uosily
13YSIM BUUSD
UBLWIP3L4 BLOWIA

AEYSe P o

“}2aMm Inoy-Apioy e Jo 38muadlad e se pajuasasd usyl Si 3ansesw ARNoy sy "8
2iNsesW ANOY UB 0} PRLISAUOI S JUNOWE AYISM aSeJane |B101 3y /.

AsoBajeo yoes

UIYHM $3SBY Y3 JO uoka|dWod au3 0) pRjoAsp Yaam Jad Jaquinu aFeJane s sapiacad S|y} ‘g
3}93M a3 104 PaJeIO] SI ABp yoea Jo) adessAr 3yl '

AoBs1e0 yoea 1oy Juads sa3nuIw Ul pajoaal S| Aep aFeisAe ay)

Aep ,88e.aAe, UE U[RIQO 03 J9PIC Ul G AQ PSPIAIP UYL s1 AloSa1ed yoea 1oy |e1o) 3y) '¢

*S3INUIL Ul P3RSyl 51 12103 ARp- ay) 'z

‘pousad Aep-g yoea 1oy dn pappe 5| payodas awn ayj ‘AloSa33es yoes Jog4 T

1pasn ssa50.d

£ Jommeyag|
6L Supsinn|
Uol}ePUIWWOdY

sishjeuy eyeq Apnis swi)
@ xipuaddy

1™IE pa1a|dwod
pa3s|dwo)
pais|doca
paisidwos
pais|dwod
paisjdwon
paisjdwod

smeig

PIUWIGNS Y95M SUO T }25M UO UOIIRIRA AR eSSI|3A |
$s3U||1 03 anp 1o Aep T ‘sAep { Jo} paisnipe suoienoed ,

DYv Aueqn 7
sswiyd 01
yoloueg T
JOJUsN 7
JOJUsN 7
JOJUsipl 7
Jojusiy 7

DO

yououeg

Wiy

PPV 3507

auleysino) AsueN
JsUUsg euuoqg

Aey

essijaly

SUSYOUH euep
SMaJpuy uelg
suowwl| aueig
98p3-jjeqdwe) e3e3)Y

p



Appendix E

Program Indirect Organization Cost TEMPLATE

Organization:

DATE

Please enter in Column A the ESTIMATED annual expenses DIRECTLY related to the provision of NURSE CONSULTANT/BEHAVIOR ANALYST
services. Please enter in Column B, the total number of staff involved In the provision of the service. Please enter in Column C, N for nurse
consultant services or B for behavioral analyst service

Define
Define
Define

Expense Categories

Column A

Column B

Column C

Mileage reimbursement
Tolls reimbursement
Cell Phones
Supplies/Materials
Technology

tablets. books. ¢

Wireless Access
Other
Other
Other

Other Expenses Not mentioned. Please use this section if there are expenses DIRECTLY related to the provision of the service under review that has not been captured. Please
identlfy the expense category, and the estimated annual cost. Lastly, please estimate the percentage appliacable to the service under review.

Exepnse Catergory

1 Annual Expense

Percentage applicable to service under review

Comments

All Services ’Total Organization Expense for 2018

Please return electrically to Roger Deshales

rdeshales@msn.com




