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Carl E. Turner, MD
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DIMER BOARD LEGISLATIVE CHANGES

PASSED BY HOUSE AND SENATE

Chair and Vice-Chair

» DIMER Chair and Vice —Chair will be elected from the board by the board. Chair will serve a 3-year
term, no more than 3 terms and non-consecutive.

Board (19 members)

= 6 - All state institutions with graduate medical education programs

= 2 - University of Delaware

* | - Delaware State University

= | - Department of Education

= | - Division of Public Health (ex officio)

= | - Delaware Health Care Commission commissioner

= | - Medical Society of Delaware

= | — Delaware Academy of Medicine/ Delaware Public Health Association
* | - Delaware Healthcare Association

= 2 — Christiana Care representatives

= | —a resident of Sussex County and who represents Federally Qualified Health Center

» | —a member from the First State Chapter of the National Medical Association.




Health and Safety

Delavware Health Care Commission
CHAPTER 99. Delavware Health Care Commission

Subchapter Il. Delaware Institute of Medical Education and Research

(a) The General Assembly finds and declares that the purpose of the Delaware
Institute of Medical Education and Research (DIMER), created in 1969 as an
alternative to a state sponsored medical school, is sound and should be
continued and strengthened. Delaware should continue to provide opportunities for
Delaware residents to receive a medical education, but it would not be a wise use of
resources for the State to build and maintain a medical school.

(d) The General Assembly finds and declares that placing
administration of DIMER within the Delaware Health Care Commission
will enhance its ability to accomplish its goals and ensure that DIMER'’s
future functions will be focused on promoting medical education while
helping the State to meet its health-care needs




Data on admission to Medical School through DIMER and return to Delaware

SKMC
(2012 -2019)

PCOM

Percentage of DIMER Students
(2012 -2019)

with Residencies or Practice in Delaware ( 30%)

(29%-39%)

( 40%-61%

u 7 Total Rate of Thomas Jefferson University
Total Rate of —_— — Sidney Kimmel Medical College
Number Delaware Number Delaware Total number of DIMER matriculants 1970-2019 987
of Accept- of Accept: In post-graduate training* (entered 2013-2015) 61
Delaware ances M ances Still in school (entered 2016-2019) 87
m o Enrollees Net number of practitioners 839
o Have held Delaware medical license** 254
: 16 Licensed/practicing in Delaware 30.3%
2
23 0
2 15
25 20 ) . : o=
Philadelphia College of Osteopathic Medicine
0 18 Total number of DIMER matriculants 2000-2018 211
19 20 In post-graduate training”® (entered 2013-2015) 52
J 20 i 18 Still in school (entered 2016-2018) 56
Net number of practitioners 103
Have held Delaware medical license** 32
Licensed/practicing in Delaware 31.1%




2023 ANNUAL REPORT ON DIMER

(DHSA)

Gender Race
17 11 Asian 14
White 12
Black 3
Mixed 2
No Response 2
Male  Female

County

@ New Castle Kent @ Sussex

0

[el-4--17]

200

(b

Combined

Race Gender

8
White

Southeast Asian
Black
Mixed

No Response

Fernale  Male

Specialty Residency

Family Medicing 5
Intarmal Medicine
Pediatrics
Orthopaedic Surgery
Anesthesiclogy

Pennsylvania
Delawars

New Jersey

General Surgery Maryland
Emergency / Family Modicmc Florida
Emergency Medicing
Internal Medicine Lauisiana
Neurology Massachusetts
OBCYMN
Opthalmalogy Seuth Carolina
Pathalogy
Pediatric Neurology
Pediatrics
Transitional




FEASIBILITY STUDY

FOM AN OSTEOPATHIC MEDICAL SCHOOL IN
SUSSBEX COUNTY, DELAWANE

FINAL REPORT

Tﬂpp “Transforming the
mbach Mealthcare Environment in

Sussoex County, Delawaro™




Delaware State Legislature Resolution

RESOLUTION ABOUT A MEDICAL SCHOOL PASSED IN 2024
Synopsis
This House Concurrent Resolution urges the establishment of a medical
school in the State of Delaware; calls for the formation of a formal Steering
Group to guide the planning and implementation of a medical school;
encourages the pursuit of partnerships with established medical schools and

other medical education programs; and commits to supporting efforts to
secure necessary funding needed to establish a medical school.




INCREASING THE PHYSICIAN HEALTH WORKFORCE IN DELAWARE

Medical Residency
School Development of
3rd and 4 yr GME programs
Medical student In Delaware Hospitals
Clinical rotations And clinical sites

Delaware
Physician
Work Force

About 41.1% of DIMER from —
SKMC and 41.6% from PCOM National Average of

physicians who stay in the
return to Delaware for : .
) ] state where they did their
residency or practice

residency is 57%.
(DAM/DPHA data 2024) (range is 36% - 77% )
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BOTTLENECK CREATED BY CLINICAL TRAINING

Physical Therapists
LPNs

/ Speech Therapists
/ Nursing Students Behavioral Health Providers
& ‘ Medical Lab Scientists

Graduate Nursing Students

— Nutritionists
Physician Assistants B

Medical Students

Hospital Beds
Determine clinical training capacity

Residents



NEXT STEPS AND STRATEGIC PLANNING (5YEARS)

Creation of pipeline programs to help Delaware students navigate their way that includes:
Advising, Mentorship, Post College Graduate Programs, Mock Interviews,

Creation of Scholarship and Loan Programs for students at all stages of their studies

Funding to support the development of a DIMER Report 2019 — 2023 and compare to 2019
Report by Tom Ferry

Creation of a DIMER website with statewide programs and support information

Explore and Evaluate what it would take to establish a Delaware Medical School that is

focused on Interprofessional Education
High _
School College Residency

Middle
School

Medical
School




Comprehensive Healthcare requires a team

Our approach is to:

Grow our own
Recruit
Retain

To retain healthcare professionals we need to build
the healthcare workforce comprehensively
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Annual Health Workforce Summit
to brainstorm ideas to enhance health workforce

2024 Healthcare
Workforce Summit

MWB h-

HEALTHCARE
WORKFORCE
SUMMIT

|l DOVER
SEPTEMBER 25
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Thank you!

If you have questions or would like more
information please contact me:
ksmatt@udel.edu
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